2022 Gulf Coast Chapter ASSP
Professional Development Conference
Friday, April 22, 2022
Houston Marriott South At Hobby Airport

8:30 AM - 9:45 AM - Welcome / Introductions / Opening Keynote
Ten Feet Tall and Bulletproof
Jack Jackson, MDiv

Does the term “I've been doing this job for 30 years and never been hurt”
sound familiar? Do you have people in your organization that are “10 Feet
Tall and Bulletproof?” Jack discusses the transition from thinking that
nothing can hurt us to learning from our mistakes.

Learning Objectives:

1. Understand why as adults, we think we are “Bullet Proof”. How did
we develop that “I'm Safe Enough” attitude?

2. Provide motivation to develop personal safety skills that will help to
overcome this attitude.

3. Be Introduced to four simple techniques that will improve your
personal safety skills, and can also be shared with your family and
loved ones to keep them safer as well.

With his resounding voice and stature of a former
letterman on his university football team, Jack has a
commanding presence in any room and he uses that
talent to his advantage. He is a gifted motivational
presenter, and is often the top-rated speaker at
conferences and events. Throughout his career, he’s
developed successful safety programs and helped one
facility attain a world-class record of 10 years without a
lost-time incident. Jack worked with two semi-professional
football teams for six years and was named NAFL defensive coordinator of
the year. His unique perspective can speak to and engage any audience.
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10:00 AM - 11:00 AM Breakout Session #1A
Safety Leadership / Culture Track

8 Habits Of An Impactful Safety Pro

Jason Lucas, CHST, CSSS, CSST

It is the intention of a session about "8 Habits of an Impactful Safety Pro", to teach attendees in
the basic and intermediate experience levels, a different approach to interactions with their
personnel in the field, with utilization of the following habits.

. Building Relationships

. Seeking Good

. Coaching

. Catch More Flies with Honey than Vinegar
. Be Present

. Focus on What Matters

. Use Teamwork and Collaboration

. Be Better.
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This session will be presented by Safety Professional, Jason Lucas, a dynamic speaker, who
has utilized these habits in his 20+ year career in Safety. The presentation will present how
these habits have helped to lower incidents, increase reporting of near misses and grown
relationships between employees and management consistently. His use of humor mixed with
storytelling and experience will create an impactful session for those who attend. There are
several attendees to the Gulf Coast ASSP PDC each year that are not full-time safety
professionals, but have the ability to make an impact for safety and relationship building within
their organizations. This session will show them an approach to do just that.

Learning Objectives:

1. How to build habits that increase reporting of incidents and near misses.
2. How to build relationships between employees and management.
3. How to lower incident rates through increased communication.

Jason Lucas is a dynamic content creator and speaker that
inspires others on how to accomplish their goals. His recent
focus has been on content creation under the auspice of
#SocialMediaSafetyMinute, a short video series focusing on
different safety concepts in short (under a minute) videos that
make safety more understandable to the people whose primary
focus is not safety daily. Through articles, videos and images,
he takes connections into a new understanding of what it means
to be safe.

His communication style is upbeat and clear. Jason focuses on
making sure each person attending anything he presents leaves
with a full understanding of the topics discussed as well as a determination to put the
information to use in practical ways, not just at work, but at home as well.

As a Partner in the most successful podcast group, Safety Justice League, Jason has added to
the pulse of what safety is about through speaking engagements, podcasts, and social media.
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10:00 AM - 11:00 AM Breakout Session #1B
Safety Technical Track

Updates To ANSI/ASSP Z2359.14

Dan Henn

Occupational fall fatalities and injuries continue to plague us. This
discussion will start with a review of important

BLS data and we will explore the latest recommended hierarchy of controls
and conclude by examining the importance of anchorage elevation and
outcome visualization. Our objective will be to apply a small-ball approach
to fall protection to improve outcomes and reduce common risk factors.

Learning Objectives:

1. Examine the hierarchy of controls for fall protection.
2. Evaluate the critical importance of anchorage elevation.
3. Summarize crucial visualization techniques.

Dan Henn has been actively engaged in fall
protection manufacturing and testing since 2003
and in rule-making since 2011. He is presently
the Vice-President of Operations for Reliance Fall
Protection: A domestic manufacturer specializing
in fall arrest products and systems. Dan is a co-
inventor on nearly a dozen U.S. and international
patents related to fall arrest technologies.

Dan is also presently serving as the Vice-
Chairman of the ANSI/ASSP 2359 Accredited Standards Committee, and
as the Chairman of the ANSI/ASSP Z359.14 Subgroup (Safety
Requirements for Self-Retracting Devices) and the ANSI/ASSP Z359.17
(Safety Requirements for Flexible Horizontal Lifelines) Subgroup. When
not engaged in the aforementioned activities, Dan is an avid Harley-
Davidson enthusiast.
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10:00 AM - 11:00 AM Breakout Session #1C

Industrial Hygiene Track

What Is The “Exposome” And Why Should

Health And Safety Professionals Even Know or Care?

Robert Emery, DrPH, CHP, CIH, CSP, CBST, CHMM, CPP, ARM

Health and safety professionals have been traditionally trained to focus their efforts on
the protection of individuals in the workplace. But there is an emerging body of
knowledge about the notion of a person having only one body which goes to work but
also has exposures to risks outside of work. Employers are recognizing that they are
likely to experience business expenses for addressing health issues either through
workplace injuries, illnesses, or fatalities (Workers Compensation Insurance) or for
health aspects arising from outside of the workplace (Health Insurance Premiums). This
realization has led to the development of wellness programs, the concept of Total
Worker Health and the exposome — all concepts that our data show that health and
safety professionals are not aware of. This situation is problematic as the delineation of
clear boundaries of responsibility is important for the protection of personal choice and
privacy. This presentation will summary the current knowledge generated by the
Human Genome Project and its impact on the health and safety professions — the
notion of worker wellness — both now and in the future.

Learning Objectives:

1. Instill an understanding of basic biology and impact of the Human Genome Project
on human health

2. Define what the “exposome” is and its relationship to health and safety

3. Describe the types of “environmental exposures” encountered by persons in their
lifetime as related to both disease outcomes and injuries/iliness and death

4. Define the concept of “wellness” and “total worker health” and its relationship to the
“‘exposome”

5. Identify what the health and safety professions need to do now to be successful in
this new era

6. Recall where to access reliable information on the evolving topic

Bob has over 40 years of experience in health & safety and holds
master’s degrees in health physics and environmental sciences,
and a doctorate in occupational health. He is responsible for the
L. health and safety of over 17,000 students, faculty, and staff in

& classrooms, laboratories, offices, and clinical care settings spread
over an area equal to the size of the State of Connecticut — as well
as regional campuses located across the State of Texas. Bob is
. unique in that he possesses national board certification and
registration in seven main areas of health & safety.
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11:30 AM - 12:30 PM - Breakout Session #2A
Safety Leadership / Culture Track

That Awkward Moment When...Ergonomics
Matthew F. Herron, MS, PE, CSP, CPE

As Safety Professionals, we all know that there is currently not an OSHA Standard in
Ergonomics. However, across our industries we are seeing more and more work-related
musculoskeletal disorders (WMSD) and injuries occurring in the workplace. Therefore, it can be
a daunting task implementing an effective and sustainable ergonomics program.

This presentation focuses on how to develop and implement your organization’s ergonomics
program. Emphasis will be placed on the importance of ensuring a common level of
understanding throughout your organization, how to identify signs and symptoms of WMSDs,
practices to protect your personnel from ergonomics risks, and the review of the components of
an ergonomics program. Finally, best practices and lessons learned will be imparted to assist
you with sustaining your ergonomics program.

Learning Objectives:

1. Identify ergonomic risk factors of work-related musculoskeletal disorders.
2. Evaluate risk measurement methods and intervention/mitigation strategies.
3 Review the fundamental components of implementing an ergonomics program.

Matthew F. Herron, MS, PE, CSP, CPE, has over 10 years of experience
as a practicing Safety Professional. He has worked in a wide range of
industries including healthcare, research and development, automotive,
and aerospace. He is currently the Senior Safety Engineer for the
Mechanical Engineering Division at Southwest Research Institute® in San
Antonio, Texas. In this role, he leads the continual improvement efforts for
the Division’s ISO 45001-based Safety Program. Mr. Herron has expertise
in building, managing, and auditing OHS management systems, applying
occupational safety engineering, ergonomics/human factors, and industrial
engineering principles to solve complex safety issues.

Mr. Herron holds a Master of Science degree in Occupational Safety
Engineering and Ergonomics from the University of Michigan and a Bachelor of Science degree
in Physics from the University of West Georgia. Additionally, he is a Licensed Professional
Engineer (PE) in Texas, and he has earned the designations of Certified Safety Professional
(CSP) and a Certified Professional Ergonomist (CPE).

Mr. Herron has been a member of ASSP for over 11 years. He has served in a wide variety of
leadership positions including: Region Il South Area Director (July 2020 — Present), Region llI
Assistant Vice President for Student Affairs (April 2018 — June 2020), Region Ill Professional
Development Conference Chairman (August 2018 — Present), Region Il Student Leadership
Conference Planning Committee Member (April 2018 — Present), as well as the President of the
South Texas Chapter (July 2017 — June 2018). Additionally, he sits on the Advisory Committees
for the Engineering and Ergonomics Practice Specialties and Emerging Professionals Common
Interest Group.
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It is often said that hard skills will get you an interview, but you need soft skills to get and keep the job.

Hard skills are like the iceberg you see in the ocean, what a recruiter sees on your resume. But it's what is below the
surface, the soft skills that reflect how you interact with others and present yourself.

Research shows that 65% of unnecessary operating costs can be directly attributed to poor interpersonal skills.
Therefore, the obvious solution to this crisis is to invest in soft skill training for your employees.

Let’s face it, the majority of people are promoted into leadership roles because of their mastery of certain hard skills.
But just because Joe Pipefitter is exceptional at pipefitting, can we assume that he will be a great leader of other
pipefitters? Perhaps Joe could benefit from some soft skills training.

How does soft skills training help your employees become more effective and efficient leaders?

Develops the ability to communicate effectively with co-workers, clients and customers
Develops leadership skills that improve teamwork, creativity, efficiency, safety and productivity
Creates a self-awareness of how we are affecting the people with whom we interact

Teaches how to minimize and manage organizational conflict

Instills how to give and receive feedback that benefits the organization’s goals

Coaches how to hold difficult conversations

Focuses on remaining calm and objective in challenging situations

K K K K KK K

Everyone, and we mean EVERYONE, can benefit from training on how to become (and remain) influential leaders.
What is your organization doing to give your employees the soft skills training they need?

Learning Objectives:

1 Compare and contrast hard skills vs. soft skills
2. Examine communication in the workplace
3 Identify a need for soft skills development to promote a safe workplace
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Tommy Nipp is the Director of Training for the Houston Area Safety Council. Nipp was first
appointed Director of Training at HASC in 2015 and has been at the forefront of the turnkey
skills training solution that features hands-on training, integrated virtual reality, workforce
development, evaluations, and a focus on specific tasks with an emphasis on safety hazard
recognition and proper techniques.

Among HASC’s many training initiatives, Nipp is currently focused on LEAD (Leadership, Excellence, and
Development) training. This program aims to develop influential leaders through a series of courses, including
Foundational Leadership, Conquering Public Speaking, and Emotional Intelligence.

Before joining HASC, Nipp completed his 10-year tenure at Bayer Corporation from 2006-2015. Nipp was a 2006
Associated Builders and Contractors featured speaker for the construction & Maintenance Education Foundation
graduation for advocating education. He was a Silver and Gold Leadership recipient for Bayer Corporation in 2012
and 2013.

Nipp holds numerous certifications from Lee College, Associated Builders and Contractors, American Management

Association, Scaffold Training Institute, National Center for Construction Education and Research, Association of
Reciprocal Safety Councils, Inc. and National Safety Council.
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1:30 PM - 2:30 PM - Breakout Session #3B
Safety Technical Track

Electrical Risk Management And The NFPA 70E
Stephen Hester, CESCP

This session will discuss how to apply electrical safety principles and safe
work practices. It will examine the elements of a risk assessment and an
overall risk management program and identify electrical safety-related
maintenance requirements.

Learning Objectives:

1. Apply electrical safety principles and safe work practices

2. Examine the elements of a risk assessment and an overall risk
management program

3. ldentify electrical safety-related maintenance requirements

Stephen Hester is the training Director at Saber Power
Field Services, LLC, where he oversees and conducts
electrical safety and maintenance training for Saber’s
clients around the country. He has over 30 years’
experience in electrical and mechanical operation and
4 maintenance. A veteran of Afghanistan and Iraq, he has
N . served in both the US Navy where he qualified in
, submarines and the US Army where he was a member of
il £ the Army’s prestigious Prime Power Program, which
supports the Department of Defense both domestically and overseas. He
has become one of the top trainers in the electrical industry and has trained
and consulted for numerous organizations ranging from Fortune 500
companies to small contractors and institutions such as Harvard University,
Purdue University, Texas Tech University, West Point and the Federal
Government.

Stephen is a member of NETA, the National Fire Protection Association
(NFPA), the International Association of Electrical Inspectors (IAEI), and
the ASTM International where he is a member of the F18 Committee of
Electrical Protective Equipment and most recently spoke at the
InterNational Electrical Testing Association (NETA) PowerTest 2021
conference.
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1:30 PM - 2:30 PM - Breakout Session #3C
Industrial Hygiene Track

Designing Temporary Ventilation For
Confined Spaces And Auditing Systems
Chris Robertson, MSPH, CIH, CSP

During shutdowns and turnarounds many personnel must enter confined
spaces. These confined spaces can present a chemical, fiber, or dust health
concern to the entrants. Engineering controls is one of the most effective
means to controlling these hazards. General dilution and local exhaust
ventilation are two common engineering controls used for confined space
ventilation. This presentation will assist attendees with the understanding of
how to design, install, and evaluate the field performance of said ventilation

systems.

Learning Objectives:

1. Discuss how to design temporary confined space ventilation systems

2. Discuss how to install temporary confined space ventilation systems

3. ldentify how to evaluate the performance of temporary confined
space ventilation systems
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Chris Robertson has worked in the petro-chemical and
manufacturing industries for more than twenty years. He
holds a Bachelor of Science in Biology, and furthered his
education at Tulane University where he earned a Master
of Science in Public Health (MSPH) with a specialty in
Industrial Hygiene. He continued his education by obtaining
both the Certified Industrial Hygienist (CIH) and Certified
Safety Professional (CSP) designations. Mr. Robertson is
currently the President and CEO of Technical
Environmental Services, Inc.

Phone: 661-472-6591  Fax: 866-751-2090




LHF"'S ; &$"SGHF"'S ; &$'$ Q>+, - . /$0*112-334F5$
6217+32850+9*/:$;)-9*112-3+<1§=)+8,$
>07*)2*38*1§%3B$=——<1$R-)$SA*+B*) 1HI75%3B$ 1 ) @+325+/2- 3+$5*E*<~7 2*3/$
M+2%=$ 1 QE*)US (1 1 ALS%>&L$=>&[$ 1 60=$
%
2"&'%*2(($#$&, Y0 1&++%&.$2,3=4(%#.3%3&'4="%" ) (%,8%3$" (%3&5(2'(%$,,+'%="(3%&.%"&'
+(#3(2"&*%3(5(+,%) (.$%$"2,=/"%#.%(VS(. (%&.%()(2/(.4-%2(*,. (0%" (#+$"%+#.3%
'#8($-%#.3%4,#4"&.[ 0
%
?2"&'%1&++%&.4+=3(%'$2#S5(/&('%8,2%(88(4$&5(%4,))=.&4#$&,. 0%+ (HA(2"" &*0%#.3
(1, $E&HB&, ' %="(3%&.%)=+$&A=+$=21+%B(#)'0%"&/"%*(28,2)#.4(%, 2/#.&\H#$&,.' 0%#.3%
"&I"+-%A2&$&AH+Y6(.5&2,.) (.$ 0%t +&4AH:+(%$, Y% 3&'H'$(2%2("*, . (VS (1) 0%) &+&S$H2-%#.3%
2('*%,."(%,2/#.&\#$&,.'0%*2&5#3(%&.3="$2-0%,2%" &/"%*(28,2)#.4(Yo#S" 4D ('>%
%
A*+)323@$ I TU*8/2E* 145
$
ESN2('(.$%#.3%3&'4="%"$2#$(/& (%8, 2% B (2" &*%(."#.4() (.$%6#.3%

(2", #+%2('&+&(.4-%3(5(+,%)(.$>%
FIOMN2('(.$%#.3%3&'4="%'$2#$(/&('%8,2%$(#) %3-.#) &4 Yott. 3%'=4 4>
GHN2('(.$%#.3%3&'4="%'$2#$(/&('%8,2%, 2/# &\H$&, #+%*(28,2)1.4(%,*$&) &\H#$&,. %

#.3%218+&(.4-%3(5(+,*)(.$>%

M%&NA 1 SVM%&EWS I ANXN>YN%

Q#)&+,% C+&58&(28% &'% #% ' (25#.$% +(#3(2% *#"&, #$(% #;,=$% $"(
3(5(+,%)(.$%,8%6+(2', #+0%6+2,8("&, #+00%6#. 3%, 2/#.&\HS&, #+%
2('&+&(.4-Sb

Q=22(.$+-0%M2>% C+&58(2&% & % 3(3&4#$(3%$,% 3(5(+,*&./% +(#:
#.3% 2M#.&\HS&,.'0% 4,4(.$2H88./% % )=+BE&+$=2#+%
4,)*($(.4&('0%'(+8 <+(#3(2"&*0%#.3%'=** 2$&./%#+$(2.#$E&5(%

" +&'$&A% '$2HB(&(% $.% *(2,#+% #.3% 2/#.&\HS&, #+%
&)*2,50(-$> %

M2>% C+85&(2&% "#% *2,583(3% +(#3(2"&*% $,% ()(2/(.4-%
2%,/ (% $HEH)'% #3% 2MH.&HS&,.'% &% 3&5(2'(%
(5&2,)($ ">%H&'%(V*(2&(.4(%&.4+=3('%,5(2%FL%-(#2'%,8%'(25&4(%$,%&.4&3(.$' % +&
$"(%?2(VH#%Q&S$-%2(8&.(2-%(V*+,'&,.%#.3%$" (YU ((*%!1#$(2%H, 2&),.%,8+%"*&++0%"=228&4
U, 2&#.0%H#25(-0%M#2&#0%W2)#0%WI(0%T &$#%g#$S28.#0% (#2$"|=#9(%2(*,. (%&.%Q,
#.3%7 +%J#+5#3,20%## 3YoHH MHSY0H. 3%, &+%6*&++962(**, . ('%&.%3$" (%6 J0%M(V &4, 0%6#. 3%
X(.(\=(+#>% $

2022 Gulf Coast PDC, www.GulfCoastPdc.com Phone: 661-472-6591  Fax: 866-751-2090




i s &S$'SZ4 85 &S'S Q)™+, — . /$0*112-3$47%$$
O+9*/ z$A*+B*) 1H27$[SM . </ . )*$=)+8,$
0/-75C-), 8% . /H-)2/:$3)-@)+2$0 .88*11$5*7*3B1$ 1 3M-)7-)+/*$M .</ . )*$
Y2+B§>9*3B2L$ ; H5$
%
"&+(%&)*+() (.$#$&,.%,8%I%,*%!,29%A=3$",28$-%*2,/2#)' % &' %;(&./%* 2#&' (3%# Yo#.%
#35#.4(%&. %' #8($-%)#.#1() (. $%0o#. 3% H#HAS=H+%&.'$#.4('%,8%'$S,**(3%1,29%#2(%
(.4,=2#/(3%,2%="(3%#%9(-%*(28,2)#.4(%&.3&4#$,2'%PgNW'R0%1 (%.((3%$,%4+(#2+-%
=.3(2'$#.3%$"(%+&) &SH#$E&,, . Yot 3%HA(#('%0,8%%" (%IS$,*%!,29%A=$",28&$-%& . &B&H#S&S5 (>%
[,2%8&$'%'=44("0%&)*+()(.$#$&, . Y0o#+,.(%,8%#%*2 /2#)0%*2,4(3=2(%,2%gNW%& %
& #3(=#S(>%T#$"(20%8&$%2(]=&2('%#%4, 2* 2#$(%4=+$=2(%3&'$&./=&" (3%:;-%=.,;'$2=4%(C
$1, A#-%4,))=.8&4#$&,.0%,*(..("%$,%8((3;#49%#.3%4,.'$2 =4$&5(%428$848")>
2"&'%*2('(($#$&,.%3('42&;('%9(-%'S(*'%&.%'=44("8=+%3(5(+,*)(.$%#.3%2,++,=$%,8%
$"(%J$,*%!,29%A=3$",28&%$-%*2,/2#)0%3(),.' $2#$('%$ " #$%E&$' %'=44("%3(*(.3'%,.%
4,2% 2#$(%4=+$=2(0%#.3%#332("('%*,$(.$&#H#+%*&$8H++%&. % &$' Y02 (#+%0+&BH Y% &)*+() (. $H#
%
B(#2.&./%C;:(4$&5('Do
%
ESR"(%*2('(.$#$&,. %1 &++%'=)#28\(%9(-%*2#4S&AH#+%'S(* %&.%'=44("8=+%
3(5(+,%)(.$%#.3%2,++,=$%,8%%"(%J$,*%!,29%A=$",2&$-%* %/ 2#)>
FYASS(.3((%18&++%; (Yot +(%$,%83(.$&8-%0*, B(. $E&H+%0*&$8H++'%&. %I IAY%*2,/2#) %
&)*+() (. $H$&,.%#.3%1#-'%S$,%#5,83%, BBEZ6S" ()> %
GHASS(.3((%1&++%; (Yot +(%$,%&)*+() (. $%IIA%*2,/2#)%S$,%(."#.4(%4=+$=2(%#.3%
*(28,2)#.4(%,8%$"(%4,)*#.-%,=$'&3(%,8%$" (%'#8($-%8=.4$&,.>

T&#3%78(.38&0%N"U0%?(4".&*[MQ%Q,2* 2#$(ba+,:#+%HJI7%
M#.#1(20%"# % ((.%1&$"%$"(%Q, ) *#.-%'&.4(%FKEF%#.3%
| HYHAA=)=+HE3%' (5(2H+ %S, *%*2,8("&, H+Y6#1#23'%#.3%
2(4,/.83&,.'0%&.4+=3&./%AIINYI#B($-YoM#-#/() (.$%
| WL, 5H$&, %6 1#23%#.3%C88™ 2(%2(4".,+,/-%
L Q,.8(2(.4(%2(4,.&3&, Yo Yo#. % 7)(2/&.1%B (#3(2%8.%C&+%
ho%a#'%8,2%c9(-%4,.$28;=$&,.'%$,%$"(%,88™,2(%(.(2/-%
'(4$,2%&.%" &' %8 &(+3A0BY2584(%$, %$" (%&.3='$2-0%
L &..5#$&,.0%%#.3%8,4="%, .%'#8($Ved%
B H(%&'%6#%' =/88$(2%"* (#O(2%6#$% . H#S &, #+Y%6#.3%

&$(2 158, H4%°2 8("& HH90)(($&./'%, %' #B($-0%3&/&$SH+8\HS&, 0% S$t+(.$%0)#.#/()(.$%

#.3%+(#3(2" &%
% %

2022 Gulf Coast PDC, www.GulfCoastPdc.com Phone: 661-472-6591  Fax: 866-751-2090




I"##$%&IK " HHIY &SP +,-./0$1+223.4$5()$$P PSS PHS I PP PP PSSP EH S TS S S S
1,6+07$8+9:439,;$8*,9- $
<=>;+=+40,03.4$763$@%$%*,9039,;$A+,0$<4B/*7$%*+C+403.4%%;,4
D+2;3+$&9E,:, $
|
"HPI1%HI&H'()*+!,-./0+11+),-0&!12#..'3-2)4+%!(+)4!-35'6&!6-,78!
9,-3:14(+!(+)4!-3%+;!-,1<+44+6!4()3!",-3:15',414+./+6)4'6+!<'4]
+*+31'-3:1 4(+!(+)4!-3%+;1%#+,3=41)%%6+,,!,-:3->-2)3416-,7,?!
@+4A'0<!BO#<+IC+./+6)4'6+!-,1)3!-./6#*+.+34!<'416+D'-6+,!
4)7-3:10#2)0-E+%!.+),'6+.+34,1#3!,/+2-)0-E+%!+D'-/.+34?1IC(+!
['6/#,+1#>14(-1/6+,+34)4-#3!- 144! ()6+1#3+!.+4(#%!4()4!)3&#3+!
2#'0%"",+14#1(+0/'D")34 ->&!6-,7!',-3:1>6++1%)4))3%!4(+3!)//0&!
+),-0&!>#00#$+%!/6+*+34)4-*+1.+),'6+,2!
|
F+)63-3:1G<5+24-*+H
|
1?713%+34->&!I>#'6! #'62+,1#>1D")34->-)<0+!%0)4)
KPL+*+0#/")1/+6,#3)0-E+%!(+)4!6-,7!,2#6+
MRL+>-3+!.-4-:)4-#3,!>#6!4(+-6!/+6,#3)0-E+%!(+)4!6-,7!,2#6+

F+,0-+IN2B)()!(),|<++31)3%!0"P!/6#>+, -#3)0!
} -32+IKQQQ1!,4)64-3:1>-6,41-314(+19PIR6.&!)3%!4(+3!
#*-3:14#1-3%' 46&!-31"# 4#3!-3IKQQS!)3%)!- !
2'66+340&!)! TPUN)3%!$),)I T"NN?2IP(+!-,!
2'66+3408I$#67-3:14#31(+6!N),4+6,14(6#":(14(+!
93-*+6,-4&!#>IR0)<).))4!A-6.-3:().?!1 T'66+340&))!
6+:-#3)01(+)04(1)3%!,)>+4&1.)3):+61>#61)!12(+.-2)0!
6+/)27):-3:)3%1%-,46-<'4-#312#./)3&!>-6,4!
I1#64-3:10#2)4-#3,1-31C+)),1)3%! F#-,-)3) 1!, (+!
(),)0,#1<++31-31-31G-0IV!B),1IN)3'>)24'6-3:1!)3%!N-0-4)6&/!
P'//#647

2022 Gulf Coast PDC, www.GulfCoastPdc.com Phone: 661-472-6591  Fax: 866-751-2090




$#%%I& (IL#%%!&'(!*+,-.  /0112,334/516L21HInmmmmmmmn |

M5;031+4-@!19D4,5,!A+-B.
A<,I?NOMH"P!&-5;,F4BQ3!MF=-B1!/5I|C5R4+/5F,51-@!l,-@1<!S!2-8,19!T,DO@-1/+9!?/F=@4-5B,!M53=,B14/5!
&+/B,33,3#!17!?-014/5-+9!A-@,!T,D-+;45D!&/334U@,!?79U,+!2,B0+419!00@5,+-U4@414,3

T/U,+1IC F,+9VIH+&IVI?1&VI?MIVI?2&1?2*2&V1?1"VI?&&V!7T'ISI'AB<-, @'WA@ @O0FV!'2' !

Environmental health and safety regulatory agencies exist to (1) assist in the promulgation of rules to protect the
public’s health and (2) to verify compliance with the approved regulations. Historically, the compliance verification
process was carried out by regulatory agency inspectors who visited facilities on-site to review records and worksite
operations. But with the onset of the 2020 pandemic, the inspection process has taken a variety of different forms,
ranging from “on-site inspections” to “remote inspections” (with or without an on-site component) to “self-inspections”
to “delayed inspections”. The issue for the practicing the EH&S community to consider is: how do we anticipate the
inspection process to be carried out in the future, after the pandemic threat has subsided? This presentation will
summarize the historical process for rule development and promulgation and the subsequent regulatory verification
process. The presentation will then describe various examples of how agencies are modifying their processes to
achieve their verification mandates. The session will then conclude with what considerations EH&S programs likely
need to factor into this new operational environment, with a particular emphasis on cyber security. Ample time will be
allotted for questions and discussion.

Learning Objectives

1.  Explain why EH&S regulatory agencies exist and define the two specific mandates of EH&S regulatory
agencies

2. Briefly describe the regulatory environment in which EH&S programs operate

3. Specifically explain how the COVID-19 pandemic has impacted the manner in which some inspection
processes are being carried out and the associated cyber risks

4. List examples of the cyber protections that should be considered when complying with virtual inspection
requests while also protecting key information

5. Recall where to access reliable additional information on this risk exposure.
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Vice President for Safety, Health, Environment & Risk Management
The University of Texas Health Science Center at Houston
Professor of Occupational Health

The University of Texas School of Public Health

Bob is Vice President for Safety, Health, Environment & Risk Management at the University of Texas Health Science
Center at Houston and Professor of Occupational Health at the University of Texas School of Public Health. He has
over 40 years of experience in health & safety and holds master’s degrees in health physics and environmental
sciences, and a doctorate in occupational health. He is responsible for the health and safety of over 17,000 students,
faculty, and staff in classrooms, laboratories, offices, and clinical care settings spread over an area equal to the size
of the State of Connecticut — as well as regional campuses located across the State of Texas. Bob is also unique in
that he possesses national board certification and registration in

seven main areas of health & safety.
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Safety Specialist

Occupational Safety and Fire Prevention Program

The University of Texas Health Science Center at Houston

Mike has 15 years of experience as a safety specialist in the Occupational Safety and Fire Prevention program at The
University of Texas Health Science Center at Houston Office of Safety, Health, Environment & Risk Management.
Prior to attending Texas A&M University for his bachelor’'s degree he served in the 3rd Light Armored
Reconnaissance Battalion in the US Marines. He recently completed his master degree in cyber security from UH
Downtown.
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3:00 PM - 4:00 PM - Breakout Session #4D

Hispanic Safety Professionals Track

Panel Discussion: Understanding Diversity & Inclusion From A Hispanic
Professional’s Perspective

Camilo Oliveri, Joann Delao, Mark A. Hernandez, CHST

CAMILO “CAM” OLIVIERI

Camilo Olivieri is a servant leader passionate about the development
of personal, professional, and organizational resiliency.

Currently, Mr. Olivieri is dedicated to developing leaders and
organizations, concentrating on multi-cultural competencies, self-
leadership, and supporting alternative holistic strategies to personal
and organizational improvement.

Mr. Olivieri has provided leadership to emergency response teams
and organizations in diverse environments. His experience includes over 25 years of
service to incidents like the Texas City refinery explosion and the Deep Water Horizon oil
spill; hurricanes Dorian, Harvey, Maria, Irma, lke, Rita Katrina; earthquake responses in
Colombia and El Salvador; and many Haz-Mat and oil spill responses in the US, Mexico,
and Venezuela.

Joann Delao, Hunter Site Services, HSE Manager

JoAnn joined the Hunter Site Services team in early 2015 where she is currently the
HSE Manager. JoAnn's responsibilities include overseeing all activities pertaining to
health, safety, environmental and employee relations JoAnn strives for and is achieving
a strong safety culture at Hunter Site Services and has been an integral part in
spearheading the development of a successful Safety Management System Policy and
Standards; EHS performance metrics; behavioral based safety program, employee
engagement program and implementing safety recognition programs.

JoAnn has (COSS) and (COSM) designations and is currently pursuing Occupational
Health and Safety Technologist or (OHST) from the Board of Certified Safety
Professiona15 JoAnn is an active member on many industry safety committees to learn
and share information on OSHA Regulations and compliance issues, relevant safety
topics, and improvement areas.

Mark A. Hernandez started his career on the back-side of a
scaffold wrench and worked up the ranks eventually finding a
home working in the safety field. Mark is the only safety
professional with over 20 years of experience, who is an Ex-
OSHA Official of 10 years, and an Independent Certified John
Maxwell Speaker, Trainer, and Coach.
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